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1. Promotion, support and arrangement
on management of work-related knowledge for
personnel at all levels in entire mission of the
Faculty, by which work operation developed to
achieve the Faculty’s vision.

2. Provision of relevant knowledge for knowl-
edge management including skill enhancement
on utilization of knowledge management tools
and process for personnel at all levels in entire

mission of the Faculty

3. Collaboration on designing and develop-
ing the information technology systems, providing
the stages of learning, knowledge sharing thence

storing as the Faculty’s knowledge bank
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Knowledge Management
Division

4. Follow up to evaluate and develop Faculty’s knowledge management in

order to create learning culture and enhance Faculty’s reputation as an organization

of learning

5. Sharing, exchanging know-ledge and being a model of know-ledge manage-

ment for society and external organizations.
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Knowledge Management on Medication

AR aLiemIen1sShwIRIuen 100% n1elu NA 15.38 76.92
Continuity of Medication Treatment Y 2558
. Zavaznpd¥manadniivihn Medication Reconciliation 100% within 2015

% of Clinical Departments conducting Medication

Reconciliation

WadumInu Outstanding Performance

1. INaTEUUNIVIN Medica- 1. Extending the result of medication reconciliation systems (continuity of medi-
tion Reconciliation (mﬂmw'al,ﬁaﬂ cation treatment) in Siriraj Hospital’s wards with cooperation of clinical leading teams,
NIN1ITAYIA2887) Iuwar,{;l'ﬂw Nursing division and Pharmarcy Division, while the the pilot project in 20 surgery
T39ne1U1aA3971% lagAd usiuile  wards, thence extend the result in 10 departments (equivalent to 76.92% of totally 13
yosfiuimeaaln dhen1sweauna  departments) becoming totally 55 wards and 1 department, by which decreased unin-
AgLndynssy wazudnnIsANg
lagdndunisurseslunegyae
faprans 590 20 veUle uag
YY1BNATIN 10 A1AIVN mﬂﬁwm
13 apdvn Ay Seway 76.92
594 55 veR U1y way 1 wiigauy
dewaliaiu1saan unintentional

medication discrepancy 21n3ouay
23.36 89 15.46 Wazvg1enaludy
#U297U admission center d1%5U
Faeivivinanis/risa ad1eguiuy
N15%1 medication reconciliation
TugUasdrdgiidungudvasuen
ufagUgdaluuIuniewidn

Siriraj Journal Press conference on “Siriraj success treatment of Cervical Cancer by Laparoscopic Surgery

increasing chances of pregnancy, the first success in Southeast Asia” at the faculty conference

room, 2" floor of Administration building




168

szasAniums Mr lulsonsnuiadssy

szazn15A1Lun1s Medication Reconciliation Tulsewerunafssne

IWUIWSWaIUFASISTU: fail

1. Wawes Tunisusy

%
2555 1399 “YIaNN1Tauiud

2. S Psunisde “nsI9aUNINBIANTAIE KM Assessment (KMA)” Auanidusiia
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1391115 HA National Forum aSsil 13 Sufl 13 - 16 funau
3% #1128 Siriraj KM Strategy”

tentional medication discrepancy
from 23.36% to 15.46%. The result
was also extended to admission
center for procedures/operation,
in where pattern of medication
reconciliation was created for
crucial outpatients in cluding
patients with operation contexts

Public dissemination

1. Posters distributed in
academic conference; 13™ HA
National Forum on “integration
of Work and Life under Siriraj KM
Strategy”, during 13"- 16" March
2012

2. Collaboration with the
Thailand Productivity Institute in
writing the book “Organization’s
Medical Check Up using KM
Assessment (KMA)”
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