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Concrete

Experience
, (doing / having an \
experience)

Active Reflective
Experimentation Observation
(planning / trying out (reviewing / reflecting
what you have learned) on the experience)

‘ Abstract l

Conceptualisation
(concluding / learning
from the experience)

A 2 KOLB'S Experiential Learning Cycle

(#un: https.//www.medical-interviews.co.uk/blog/benefits-experiential-learning-kolbs-learning-cycle-training)

Al 3 Double Loop Learning

(u7: https://upraise.io/blog/effective-agile-performance-management-double-loop-learning)
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