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Organization
Learning  / K. Identification

& Set Goal

« Vision, 3 Missions
+ SIRIRAJ Culture
KMA, LO, g, strengthen CC.
SIPIS, SIIS « Paradigm Shift

« Innovation, BP
/ SiSPP
¢

K. Transfer : Sharing, Promotion &

Training & Education ‘ ‘- Rec:g r:i

K. Asset/
K. Source

K. Creation :
PDCA, Lean, R2R,
Si Link-Share-Learn,
SiCoP & Communication

K. Assessment :

« External
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